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Amencan Homestar Corporat|on Goes
'Public as World of 'Opportunity Opens
up to the Industry s Newest Major Player

stockholders hes in the future :

o : out ata a pnce that the market ,
o Only the F I I’ S I considers fair,” said Nation-  The American Homestar Cor-
’ Step T " Wlde Housing Systems Pres-  poration is extremely commit-
. Cues g : ﬁldent, ‘Chuck Carney, Jr.,  tedtoits goal of becomng one
: - “we’re also trading at rela- - of the country’s premier verti-.
On JUlY 12 1994 the Amer-  tively low volumes which  cally integrated Manufactured
~’ ican Homestar Cmporatton - means most people bought Housing compames Because e
‘officially began trading on. ', the stock as a 1ong term in-- of its successful track record,
the NASDAQ stock ex- vestment 5 strong i, posture and, 5
| change. The offering oc-. - most importantly, because of
cured after weeks of inten- : ’Ihe pubhc offenng results ~_its people (the best in the in-
- sive meetings with the na- in a capital infusion that will dustry!), the company, and

tion’s top financial institu-
‘tions: The 2,000,000 shares %
| stock lmtlally offered ‘
opened at 8 dollars- per share

- and ended up at 8 1/4 after
Jits ﬁrst full day on the mar-

Wrestlmg the
Bear...

Well ‘no one said zt would be |

: enable the company to reach consequently its stock, are po-
its goals much faster.- Op- - sitioned to become one of the
*portumttes such asretail ac- ‘nation’s top performers in the

‘ qmsmons plant expansmns 8 coming decade. The journey
_ and continued vertical inte-  will not be. easy, though. It

~ easy. Beaten down housing :
jgrauon are now. much more  will take everyone doing their

‘industry. stocks, the weakestl

. dollar since the second world | ket. It closed the week at 8. feasible. However, thereal ~ - part everyday to make it hap- -
| war fears of rising interest | 3/3 “The stability of the - opportunities for the com=  pen. Good luck, American
rates and uncertainty in Haiti pnce shows that we came . pany s current an d future Homestarl

and North: Karea all made for

| cler coien g st Company Personnel Comment on Pubhc Offenng,l

}market ride m the weeks

i Congratulat‘toknsk to all current
1 and .

“future -~ American
<HomestarStockholders/ S

means to them

Jduy,

. : ~ force in the industry. We -
: ‘Buck‘ Teeter, Chalrman ;
| andj’quCEO‘of',the:Amgr.

- now have the vehicle to

1994

ach1eve the second i 1mpor- i S u sa n L ewis

o preceding the bzg offermg In i Many people with Amen. , : lcan Homestar Corpora— & tant part Of my goal It i is
otal;s Doyt of A0 IR0 s U |- o Homestar reached im-  tion - very exciting to share this
scheduled for the last half of : i e Ty & :
June were either Sboned | portant personal mﬂestones o 1 worked for the ﬁrst vertt-, unportant obj ective with our
1 cancelled “or - heavily - | F‘.When they saw the com- - e 'Caﬂy mtegrated publlc v 'many shareholders 3nd em‘ SR :
: kdzscounted due to the marker | DPany that they hﬁ?lp@d bulld - company in this industry CEER T S S
situation.  However, faith, | becomethenation’sthird ~ andIclearly saw thatthey Continued :_M, P
luck (in the form of a well- | largestvertically mtegrated " had thebest conceptfor .~ oo OrREnTASES s oo
-timed Wall Street Journal | public manufactured hous-  the future. Thada dream e : 7 S
| Article about undervalued | *ing company on July 12th.  when I founded this com- Inside ;
| manufactured houszng stocks) _ The President’s Club pany in 1971 that W, 100,75 i apni ik e sane 40
~and a strong underwriting |  Monthly talked Wlthafew  would reach that stature. LLOUI'S Murray i 3 4
team heipei P"’zse’ f‘;;:r | ofthemtofindoutwhat My objectivewastobuild R
company to the ranks of the | ’ r P
- publicly. traded on July 12th. | gomg pubhc personally :n?gltiéligﬁ Eﬁe:rﬁ;b;;c WH 0 s H, OT 4
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: e James Martm
S August 15th

s : Edward ‘P‘rice .

Pm-denfsc'ubMontnly :

co MPANY
BI RTH DAYS

Kar,enMc\g/ey‘ ;
August 1st

" HarryLehr
_ Augustdth

Nathan ‘T;empleton‘ -

' Augu'st 5th

r KeIIyAlcorn ,
: August 5th

: Dewayne Cllck
August 7th '

 Jack Calk
August 7th

Paula Massey
5 August 7th

2 August 11th

: Nancy McCann
: -August 11th

i Rlcky Storey e

: August 15th

hie Betty Haney
. .._August 17th

e "‘JlmRea
L 'August 20th

‘ AJvackMaxey:- ok

 August24th

s Charle;‘s:Buttl"yA :
' vAugust 26th

N Ronald Walker

% “jAugust 26th. o

ey 7John Gardner
- August 29th

. August 30th

V:'L’AUgUS‘t 30th i
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- tion to attract the best

- people in the industry.

- The! kind of growth that ~
. _we want to achieve can
~ onlybe done w1thh1gh
i quahty people f

b ,Jlm Taylor, Presrdent .
- Natmnwrde South
' a & e
el Itis excmng to be apart ofa
e ‘pubhc company and knowmg
- that my work has helped get us
. Where we are today I also know :
~ that it will take my contmued
x comrmtment to help get the -

Matth oW Stanley | ;f Like many of the people that

What Bemg Pubhc x
Means... -

}»Contmued ﬁom Page 1

: ployees as Well' I thmk that the

financial markets have clearly

endorsed the verucally mtegrated :

approach as well as recognized

- that American Homestar has
. what it takes to be a major com-
_ pany in our industry. Iview this
~ as anew beginning, a period of
~ prosperity, and personal growth
. forall mvolved Congratula- s
: tlons' '

4 Larry Speck, Presndent Na- .
_tionwide of Mesqulte, Inc. =
- Being a public company will

r 5 help us grow at a faster pace
Sandra Roberson i D us e £a

and put us in a better p051 ;

5 ,Laune Lowery, Manufactured
_ Housing Division Coordmator, ;
j,}Western Insurance Agency .
. _Tobe perfectly honest, I am not -

* quite sure what “Going Pubhc =

“means to me, the employee. -

now make up American Homes-
. tar Corp., I'will contmue todo

" my job as I had before we were a\;
gk pubhc company That may be

- Personally, I feel that gomg ,
~public will be great for the com- -
~ pany and great for me. It’s job
- Now is to increase eammgs and.
it is only going to do tlus :

- through steady
stock price to increase. I'm go-

ing to do my part and I hope that' o

i ‘the other Pre51dents w111 too ties for those of us

~ who want to grow
 with the company.

: * ward to doing Just
that S

5 7Dwayne Teeter, Asst. Vice -
'Pre51dent, Nattonwrde Hous-
~ ing Systems L
- Going public means that now

7 'why Ihavea hard time translat-
‘ing... expansion, increased mar-
ket opportunities, decreased

floor plan debt, future stock op-

. tions, unproved recruiting abil- -

~ity.. into a clear picture of what

“tomorrow brmgs and how 1t w111 :
~effect me and my Job ‘ :

. Asthe daughter of the Chaeran

- of the Board and Co-CEO, vI am

© totally sure what this accom-

A'yphshment means. It means that

: dreams rea]ly do come true. It
© means that hard work and tenac-
Lty pay off if you don’t lose

sight of your goals 1

we are of our father
and how happy we are
for him'; 3 lCOngratula:
: uons Dad'

ey Brandon Newman, SaleS
_;Manager Natlonw1de m

Mesquite

growth This
means opportuni-

I'm lookmg for- .

we can afford to buy a higher

-~ grade of toilet tissue at the home

think I can speak for both‘ g
wayne and I when I say
how incredibly proud &) SRR

. John Smrth, Tech-Support :

office. No more of the rough

Dave Miller, President of

- Nationwide of Huntsville !
Ttisvery exc1tmg tobea !

stockholder here on the ground
floor. 1 consider this an in-

vestment in our future andin
~our children’s future. This -

isn’t some kind of get-rich-

- quick scheme, ﬂﬁs.is‘awayﬁfto i
- eam your way to security. .
That’s something I like about L

e th1s company... we’re not out

for the quick buck Instead,
‘We respect our market and our b

: »mdustry

for Natlonw1de Tracker

- With the opportunmes afo"
forded by the public offering,
- we can look forward to devel-
, opmg the best available soft- .
- ware and uammg in order to
f bnng our retailers a state-of- o
L the-art automated ofﬁce sys-

'Mary Morton; Vice-
o Presndent for Amencan

. ~Homestar :
It means more 1o

?'gmoney and a L
much stronger
company. I -

Our Nasdaq Symbol gmar L
" _whenIwould
 sitat the desk and cry because
* 1 couldn’t make the money -
- stretch far enough Those
. days are gone I'm very proud .
-~ of the entire orgamzatmn for
i gettmg 1t dome. <~

Brtan Shear, General n ey

Conﬁnued Next fage Bottonr' 'Right'j\' :

| prestige, more
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Proﬁles in Excellence
The Company sTop
Salesperson Louls Murray

Prof'les in Excellence isa’ ,' -
“monthly artlcle whlch hlghhghts i

. the accomphshments of the
N company s top producers .

Rl ,.',(Marned in1972 to his Wlfe

- Cindy, Louis Murray isone -
5 had to say
have been able to balance the o
- You ‘do‘ not fit into any
Kkind of “sales” stereotype e
' *Yourecently'}were' pro-

of those rare individuals who

demands of work and fam11y

 toa great degree of s success.
e ‘fHe has two children, ason =
 (Louis,Jr.) who is a seniorat

the Umver51ty of Houston

- and a daughter named An- L
iy nette who is a Senior at D0-~ o
. bie H1gh School. A graduate ,

~ of South Houston ngh
- School, Lou1s attended
 HTC. Umversuy where he

. eamned his Bachelor’s Degree -
~ in Mechanical Engineering in
- 1978. He also earned an As-

. sociate’s Degree in Manage-»
~ * ment Skills and Maintenance
i Superv1sors from Texas Tech

" * University in 1990. ,
- "Louis spent 18 years with
- Hughes Tool Co. ,-an oil well

v ’.dnllblt manufacturer The

company put him through
college as well as provided -
- Louis with a career as a ma- -
chme operator production
 planner, line supervisor, man-
ager over planmng and -

v scheduling, and several other "

- management positions. ‘Louis
was the youngest manager in

company ‘history and reported -

. only to the President and

- CEO.

> Louis’s career with

2 Hughes ended after a com-
- pany buyout and subsequent v

‘plant shutdown. Soon there-

after, he was selling moblle

fhomes for Magnahome in -

. PRESIDENT s CLlJB MONTHLY -JULY 1994, E

- Lalways stay fully ﬁwused
' and prepared for anything.
 Ibelieve a  salesperson has
~to know and understand
the product. I belzeve in.

" Dickinson Despite the - ,,
. success he personally en-
~ joyed there, Louis did not -

en_]oy workmg for the

~ company and was soon -
~ looking for another to-
- workfor..
~ The Preszdent Club o
i Monthly recently had the

chance to talk with Louis
Murray and thls is What he g

0 you have an approach

that is all your own.
‘How would you descnbe 5
your selling style?

representmg and sellmg

-the company Iwork for, o
~and for the record, I don 't o
‘consider myself a sales-

man. Someone once sazd I
would make a good attor-
ney, my friends call my

 Attorney Maurray. Myba-
- sics belief is that if you -
. learn, listen, read under-

stand and believe in your-

‘; self anything is posszble

I’m goal oriented, I'm a-

 challenger, and I sincerely
. believe in fulfilling the L i
customer s needs and

. wants The customer is the

most zmportant element of

~ the business and should be
. ‘treated like a King. My
: stjvle is makmg the cus-
- tomer believe I am the best
 person to help him or her.
- I do this by building value
in the product and by havf r
ingall the answers. :

& Do you benefit from the &

comj)any-hrdvidedi’sales,' -

~ seminars? What addi-
* tional training would you
~ liketo see added?
- Absolutely. Trammg is es-
- sential. Thisisa rapidly
¢ changzng busmess We must‘
»done
 ways to better train our peo-. 2
- ple. Iwould lzke fo see
* more training in finance.
B kAlso, Iwould lzke fo see our

always strive to find new

manufacturmg reps more
often =

moted to Sales Manager.

'~ What plans do you have

for the future at Instant

- Living in your new capac— i

ity?

My plans are to show load -
" ership in terms of provzdzngk 3
Call my sales stajj‘ with every

ounce. of knowledge and
perseverance, show them .

what has worked. for me and

LA how my techniques can. ,

- work for them. We're in the
mid 90’s now." Things are

different. I want to show
them how to believe in.

ik themselves Strive -to meet
 their goals and show them
~ what adi ifference enthusi- i

asm makes. It is true that

o you can make lots of money

in thzs buszness and have a.
great tzme dozng zt/ :

o When you left your previ-
ous employer, another mo-
“bile home retaller, you

' 'were highly recruited and

- .you chose workmg for Na-

~ tionwide over other oppor-

~ tunities. Why" o
“Very szmple At M. Dave

Schwartz 's and M. Butch

- Newman's request, I was
very fortunate to be given
~areon track to meet our goals

an interview by M. Buck

ke 'Pa"ge‘3k i

4 Teeter and M Cralg
Reynolds Ihere they lazd
out their f Tve year plan Jor

i growth a plan that I was

very zmpressed with. So far

o ~ everything they sazd that

they would do they have

S What do you enjoy most

- about sales? %

o It is not Just the sale that ,

 matters. It is the purpose of

 the sale. Iam provzdmg S

. famlly houszng Jor my cus-

. tomers. Itgivesme great

_satisfaction to know thatI
“helped in provzdzng the

- Great American Dream fo

those in need o

2 Any ﬁnal "thoug’hts"‘

This is the first time Ihave

 been able to excel without
o anyone holdzng me back. It
isa great feeling to know -
 that Yyou can be the best that
~ youcanbe. T happen to feel ~

. that people make a differ-
. encein companies. This

- company is great | because

L it's leadership and employ— '
 eesare great on

 What Gomg Publlc

Means

: Contznuechrom Page 2

v Manager of Advantage e

Greenville

~ Going public means that now ‘,
T can look in the obituaries to S
- seeif Pmaliveandinthe

NASDAQ hstmgs to see if I
still have a job. Senously,

~ though, it means that we have

- ‘obviously reached ahigher -
level of success and the eleva-
tor is still on the wayup. We

‘and realize our dreams!




i stant Gulf is third
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WHO'S HOT

' :Nauonwzde 1n Albu-

Bryan Grace

b v ':querque

~ Contest

 Update
And their off!...

Larry Moore, the Su-

- |§perCenter’s new star,
' scored blg in the first

k ;quarterly ' contest.

is a close second place
with 71.2 points. Au-
gust Murray of In-

place w1th 58, 9 pts
while Granbury s

~ |f behind him with 58.2
|§pts. Mesquite’s. Bas-

|l out the top 5 with |

'pnze money at stake '

- |fyery interesting!

| Tom Theadgtll ,
_ Instant lelng in Al-

c buquerque ‘ &
~ Tom, who was recently pro- e
 moted to Sales Manager of
- this surging locatlon, exploded ~
| in June... 5 deals, 20k+in
i ,payable grossand 234
1. - payable gross pomtsl Holy

| | cow'

Tlm White is nght: |
1 Davzd Mthchael
- Key-Athens
~ David is starting FY 1995
' ,where he left offm FY 1994’*1 :

:50 6 Wlth $5 750 ml selhng 11ke aman pOSCSSed'

| cum Kemp rounds ff|

~ Bryanthe freshest facemAl-

~ buquerque, gotofftoagreat
: ~ start by taking down 7 deals in
_____________ June. Keep your eyes open in
o4 -3 N thefutureforthensmgstarto
Quarterly ;

: ‘Qf' the West'

_;‘.;Larry Murphy and
| Dave Cuellar
 Instant szmg zn Al- 3

el ‘ buquerque L
|| 759’ Randy Tappen | These two stars combmed for ,
a very 1mpress1ve 7 new home o
~ deals in June and over 33kin
commrssronable proﬁt' Hey,
~ that kind of payable isn’t -

L gross| iy

| InJune, he scored an impres-

|Jthis is going to be if"f;srve four new home deals! Al-”'

~ways - the home run ‘hitter,

~ David averaged over $6, 800

—  per unit in payable gross. He
r fprobably wanted a little extra

~ spending money for the big

PRESIDENT'S CLUB MONTHLY JULY 1994

E August Murray
- Instant-Gulf

- Hey, Louisisn’t the only
E Munay who is selling up a
‘storm in Houston! August
hada great June (or did June
. have a great August?) 6
'~ deals, 5 of them new and an

~Club Pomts

- ityear after year? Who -
- trip! Keep it gomg, you Nev1s- Gl %

jbound salespro| i

average new home payable

Ty gross of over $6,100! Word
. on the street has it that. August
~ has alot of momentum going
~into July so look out for him
mthe quarterly contestl i

& ,-'_Butch Newman and .
the entire Instant- :
: ,Gulf Team

. Butch, who has a reputatlon :
. for building one of the most
e professronal sales staffs in the r
. company, has assembled a
i 'wmnmg team in South Hous-
~ton. His group combined for
Cyet another 20 home month in
i June, once again breakmg the
~ $100k barrier in payable
- gross. Allmal],mnedrffer-f ‘
‘ent salespeople contnbuted to -

thls amazmg month. Butch

and the whole Instant-Gu]f
~ gang deserve a hearty chorus g
sl »of “CongratulaUOns'” '

- _'_:Jack Doss o
e Advantage of Chan- ot
‘nelview e
' You can’t keep h1m out of :
~ this column for very long' -
,When Jack wasn’t preparmg :
'~ for his annual President’s
~ Club trip, he found time to
- sell four new homes and eam '
~an 1mpress1ve 39.2 Presrdent s
How does he dop

> «Bascum Kemp
~ Nationwide in
Mesqun‘e 5
’ Thrs man ¢an present the com-
pany story better than anyone
“else in the company. “Afterlis-

tening in on one of his recent

~sales presentations, I was ready -
~ to commit to home ownership '/ it
: myself Bascmn explodedm V
June, selling 5 new homes with
~an average payable gross of
~ over$5, 600 Keep it gomg, 20 y
& Y'Bascum| :

, szll Wise e
- Natzonwrde in Tulsa
* Bill hit for the cycle i in June
: rsellmg anew smgle anew. ‘
. double, a used and a repo. That o
: added up to $17kmpayable S
 grossand 21.7 President’s Club?

Pomts Nlce month Bﬂll

‘:Dusty Kollmansberger

“ :Key-Greenvtlle Sy
 The Greenville location had its
~ best month ever in June (way to -
‘go, Brian Shear and Co.h). Of
~ course, Dusty was abigrea-

'SOML.... she sold 5 houses for over

20k mpayable gross and
~ eamned 32.6 Presrdent s Club
: Pomts '

katane leler 5 |
?{Natwnwule of

Huntsville e
o Drane isto moblle home sales ; : g

as Barbra Strersand is to

- singing. She had the competl-" it
. tion clmgmg to misty colored -

water memories in June... she

f,took down 4 big deals for.17k o
. inp.g and 23.1 President’s S
~ knows, just keep doingit Club Points! - Keep rolhng, su- R

Jackkeep domg1t| " = S ‘f"perstar keep I‘Olllngl



_Who'sHot

: . Continued

: lf you are in the Hous—‘
_ton area and- would

~ like to know - what the

',Amencan Homestar
| stock s -trading at,
: srmply dial the Chroni-

. press 3000 as soon
| as the recordrng
; starts

- plays, press 42-73-
81-72 and our price,

lows, wrll be played
~for_-you.

| -stock: Irstrngs m the

k your local paper
| stock is not usuaily
‘ »lrsted under its sym-
1. bol (HSTR)
,stead by an abbrevra-
tion of its. ‘name (stch

.as AmHomstr)
DO NOT USE THIS NUMBER :
".FROM OUT OF TOWN " s

: thESIDE\NT'S’oV‘CLUB MdNTHVI:Y kJUL‘Y' 1994

T How Much are

= 1 fPat Bonfantl
| Nationwide in Tyler
) f :',Pat, the newest member of Jim
~ Clark’s staff of superstars,
started off strongly by talong

| cle’s stock quote hot- |
* line at 468 7866 and‘ :

Then after | -

~ June, Tim p1cked up nght

. where he left off in 1994, by
selling lots of manufactured .

- housing! “The numbers... 51 newp :

" homes, 30k in payable gross =
~and 58. 2 Pres Club Pomts' ]

"Ed Prtce
: ‘Natwnwzde tn Lan- S

- caster R o
Ed did What it took to make 1t o
; happen in June, sellmg four =
~ deals. Congratulatrons Ed, Job :
‘ Well donel -

| the short commercial |
- along “with volume|
and dally hrghs ‘and |
; ~ Qut-of- |
- towners can look it up |
under the NASDAO, -
" business sect:on of :

but in-|

'Leon Dooley
i :Advantage ln Jack- L

. sonville ;

~ Leonhada well rounded in
_ month in June. The boxscore: 1

" NS, 1ND, 1 Usedand 1 Repo
kLeon made the most of each :
- saleby including plenty 1nsm'- o
Ao ~ance. N1ce_]ob' 3 .

down four big deals. Way to
go, Pat, we ‘Thope to see your

;jfname in this column a lot more

? sz thte E
5 Natzonwzde-Granbnry;

Despite being in one of our -
- . smaller markets, T1m is many -
~ people’s early pick to be fiscal

year 1995’s top salesman In

Jerry Bnerger e
2 ,Natwnwzde m Lan— :

caster

R Jerry, anew member to Lan- . .
‘bined for 20 deals (17 of them

-new), 80k mpayable gross and b
- almost $23,000 in physical
Jp damage premmm Congratula- :
. t10ns| s :

caster’s exciting staff, empted L
 in June, taking down four deals
- for 16k inp.g.! Happy to have

you on the team Jerry' ST

o sellmg and selhng X

b KnsKatser R ;
Tt Kns a comnerstone of the Den-
,ton team converted S drfferent 'g
W opportumtles into new home
~ salesin June. His 26kin
, ‘payable gross and $5, 600 in
 p.d. insurance sales translated
into 47.3 President’s Club
' Pointsin. June. Way to go
. Knsl S Tk

- Ken Andoe

- A new name to many, Ken i -Wlll be apart oftheml

f" , Thls Column Re- ,
~ served for North

. \Texas Superstars ,
. Ina scene that is becommg
‘more regular than the sun ris-
ing in the east, Texas sports
- teams wmnmg world champi-
onships, and O.J. Simpson pre-
~ empting soap operas, those in- -
. credible pros North of the

Metroplex keep sellmg and -

i

‘Susan Lewzs

‘When not helpmg to manage :

this awesome sales force, Su—

san finds. tlme to sale homes
lots of them June was o ex-

. ception for Susan, she took
- down four deals, mcludmg .
plenty of p.d. and credit life
- .- with each one N1ce ]Ob Su-
B sanl ’

Burleson News
Glenn Mezr

Bk ] ‘Dave Wlntson has been

. named acting General o
- Manager Hewrllretumto AR

" his position of V.P. of Sales O

’ ,and Marketmg when a

- permanent replacement isin ';
‘f - place... :
© Sales Manager and 'm very
S ;:glad to be back in Texas
. - with old fnends and I’'m <
y ‘lookmg forward to makmg i
~ new onmes..
- Dew anew territory -
_ Tepresentative and brmgs o
o much | lcnowledge and
_ enthusiasm to the posmon
The new 852 MVP
,j " continuestobe a. sales e
- sensation. Ithasall ofthe
 quality and featuresofa
~ Meridian at an entry level
 price, thus it appeals’ to a
- - wider market. I.fyou don t
o have one on your lot, you
~ are missing sales!...
- Meridian and Homestar ,
‘ products continue to 1mpressf o
- the buying pubhc The
-~ latest statistics show models

T've setﬂed inas

Sam Wmn 1s

' 862-4s and 860-4s to be the :

~ best sellers of the last 12
S months Many new and’

o _exciting things will be

made it happen in June. His4

~ new home deals and impressive

msurance results earned him -
29 7 Presrdent s:Club Pomts

‘anda good start in this year’s .
standmgs Ken youseemtobe
- quite good at this manufactured -

< housmg th1ng stlck wrth 1’[l

In total the Denton team com-  gupervisor. Larty has come
“to us from Fleetwood in-
Florida and has experience

 Paes

S - happening at this plant in g
. the coming months, and you'

LancaétlerNews ok

Brian Owens
' Mllby isnow our final finish

in all areas of manufactur-

 ing. Weare certamlyhappy_' &
to have Larry on ourt

: We have a new ,addition o
 our production staff. Larry
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Behind Curtain #3.... T el B J g K
- Tis A Luxurious 4 Day ~ Top sales pros who willbe  guests will also be joining -
Cruise to Mexzco : “on the ship include Jack ' the party gang. Represent- -
\ o Wllhams, Randy Taylor, Jlm - ing the office managers will .1 :
Gold Level Sales Superstars Tlerney, Bob Mackie, Byron  be 288’s Cheryl Cow1e 311d e
- who are not going on the trip - Cook, Brandon Newman, Tyler s Betty Haney.
“to Nevis have qualified for - 7 BarryParks,Gary - For those of; you who
* what is shaping up to me .77/ Robson, Craig Pickett,  have not béen on a cruise i f 3
- the most: exciting _ Billie Rolando, De- . before, there s plentyof -
- second trip of all - - wayne Click and fun activities available both
' time! It’s afour ' ‘Dave Cuellar. They B at sea and in port including

i day cruise out of . %
M1a1m throughthe :
Florida 1Keys. (that’ St
right, Parrot-heads), to'
Cancun and Cozumel

77 of thelr choice. They Wlll

7 be ]omed by the tech sup-
port 'S Dwayne Teeter B

~and John

" each can bring a guest A

shows gambhng, sun--

 ing, basketball '~

- with a two day looting ‘Smith who W111 and sobering -
- excursion in Haiti just . _ be there to make - - up. Besureto .
_ kidding). The Norwegian ~ . sure that there is : brmg some dra-
Cruise Line Ship (one of the ’ 31W8YS an mn.brella‘ # mamine in case you
- - Caribbean’s nicest cruise -~ in everyone’s drink. - # get motion sickness .
lines) departs Florida on ~Accounting’s Mary while at sea. See Y011 o
- September 19th and returns - Morton, Jackie Patnck, there'
e on the 231-(1 ie Mlchelle Butler and thelr
g PrOmO'ﬁons? 20 Manger Always atop per- T Learn From thelr e

- former, Tom’ spromohon 1s Success'

L ?Movm On Up“,,;;]ﬂ"'ﬂ L

o well deserved. ! SuperCenter s Latest Sale; fi
. In July, a number of Amer- Sl P I:lhDeE;c;ntal(gonme :
' ican Homestar’s bestand Ty enoveras BY now, YOU all kIIOW Jlm ;
L ..bnghtest eamed promouons Business Man ager. Inher J 'Taylor s SuperCenter loca- i
s ~ current posmon she willbe L
In Jacksonv111e onetime sales  tion to be the epltome of con-
Sup: erstar and curr ent Ge ene ral S ,respons1b1e for closmg deals, 51stency.7 J1m credits much of 2
. /“,‘expedmngfundmgandm-; e ' :
: Manager extraordmane Dawn o : _his success to his regular
- Clark, has been named Vlce - creasn(l:g msurance penetra- 'Tracker mail-outs. “Once a
i ;Pres1dent of Nauonw1de of ' \,121(:'1 ongratulatlons Con-{ month 1 send a ﬂyer to every- =

. Bast Texas, Inc. Dawn,hasyal-. i S - ' x‘onemthe database advertis-
~ ways been an essenti partof i t he up entee;ﬁ_rm !
’~thls top-performmg operauon - ixon has transferred from

- In Mesquite, the Sales Stal- Instant-Gulf and has been

Al 11on Brandon Newman was -  named Sales Manager. Jim

i named as Sales Manager of : bnngs 0 288 extensive ex-

‘Dave Dav1s s Nauonw1de oper-‘ “ wper1ence in the mdustry and

ation. Brandon has proven: 10 v get-tlungs-done attitude.

48 v ~Also, Louis Murray has
bea tOP sales performer and - been named Sales Manager

fTaylor Then, Ichange my

;t10n the same sale. I usually

,the promoﬂon and all it costs
-~ is postage.”.

R . eamed the location 14 deals |
. ls:fnilc::’rzy;lslgo:;ﬁl%olfg :1 aSt  of Instant-Gulf after a year o :' ’:;1(’111 gver ;2?(?0(? 11;1 deposn:s &
~ sales staff of his own. - and ahalf of exemplary “I’m a believer,” sa1d Taylor s
i Albuquerque Tom - sales perfoun]ilance alll ‘ So, 100, should you be, dear
0 ,Threadglll was named Sales Congra apons to ST readers.
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“ing some kind of sale,” said «

_ existing ads so that they men-
- end up with. 10 deals outof (

- Jim’s last promo-
tion, on the July 4th weekend E

David Shettler, longttme '

Mobile American ‘and. Mag-

nahome euperetar (and all- | &

around . great. iguy).: has |

| joined the Natnonwxde team o
| in Mesquite "as. the new [ "
‘Asot. General Manager. He | = -

will be training under the

' tutelage of none other than | -
| the xlluetmoua Dave Dawe e
| .Davidis a proven winner who“; e
Swill be siire to add to the [ .
2o 5ucoeeeful tradrbxon of the i
1 Mesqun;e locationt....: Musi-
| ‘cal-and dance highlights . of
| the Star Gazer's cruise fol-

lowing. the annual meeting

included . Gary Robson’s . o
version of “Up on a Roof”,

Jim Clark's. and Tom Wil-

; “’gone/ rendition - of “The |
| Safety Dance” (hows the |
~head. guys?). and who can |
> forget Rick Dahlaon doing | o
“the gator Sgrmg haa-_ -
~ grungl Dave Schwartzs | .|
Instant L(vmg - Spring’ loca- |
‘tion is off to the fastest |
getart in company hletory |
“In just a few short weeks. it | -
s already ‘the highest traf-
fic location in the company. |
has a first class sales |
| staff and office manager

(Connie Snyder) and the

locatlon looke great ldon 1:'_ i
‘want: o ruin the 5urpmee i
| but dont be 5hooked if they .
| are one of the top lots in |
the company... their firet | =
“official month in business!... |
’ .;,Jackeonvnllee Angela Jack- | -
“son gave birth to a baby
,;g(rl on “the 24th of June. |
Her name i Haley Allisa. |
‘ Congnatulatxone
and family on your beautlful«'
new: amvall o

“Angela’ | ;




" The Tracker Page

team REMINDER
~the new wmd stan—
| built to Zone 1l con-

isting stock units built

s effected

| the Zone Il areas..

| BUSINESS IS BOOM—
. - The summer |
i months are upon usb b
and our backlog is in- |
| creasing. Due to the
demand on our exist-

ING! -

| ing models, we. de-

- | new HS 568 (28x68)

| of the Lancaster facil-

| dous asset in helping
| us reach our _produc-
: 'tlon goals ' )

wc‘o‘hﬁnue’dt“ dy

“dards for coastal ar- |
| eas are now in effect. |

Al homes. for these |
“areas will have to be |

- | struction if produced _
| after July 12th. Ex-

before: thls date are
~ Please |
| make sure everyone 1

| st knowledgeable of[ 5

k Tracker We‘ don
_envision a paper- a
less ofﬁce but we ‘

. "tech-support de- o

partment (or

~ whatever we’re |

~ calling it this -

- month) have a dr \
 future. Ontomorrow sloca- to fruiti
 tions, we see computer rmi- ~ Ho

they can access mformatlon on :
the status’s of their deal’
' fundmg, their customer s ser-k

oy v10e s1tuat10n and the status

o (that s how '

- How are you domg"
:A szmple test =

layed prototyping our |

" model until Sept. or |
| Oct‘ PLANT EXPAN- '
| SION: Our new addi-
-tions and  remodeling

,_'The coord1nat10n of salespeo— :
- ple’s follow-up ona DAILY
 basis is one of the most impo

- tant features of Tracker. Ifit
ity is 90% complete i ;

t ”.,ThIS will be a tremen- -

'f shortchanged To get an ide
" of how up-to-date you are

~ PRESIDENT'S CLUB MONTHLY JULY -199’43_/ 2

: the button marked “Prmt Call

- Back Sheets.” Type in the ,

 follow dates, followed by the
: ,appropnate key strokes [in

- rprograms) or take classes

et A
* then, plug in
 the computer..

standmg of the software
Youll be smpnsed how -
easy it all 1s' G

isnot bemg done on your Ic

 cation with great consistency,

c salespeople are being - - hiringa new office

- manager, make absolutely sure
s ', that she/he has wmdows expe-
rience. If the person does not,

"'everyone who W to ’be ca]led itis as good as having no com-
’puter expenence atall. Tech o

‘before yesterday, yet has fallen -~ ,
- through the 100p If more than T support has ne1ther the time or‘
“afew printout, youneedto the desire to teach brand new

- people the basics of today’s
- .computers e

) ’[yesterday s date] [enter] k
 [enter]. The computer then :

the follow-up, go to the
uter, pull up the Prospect
tabase main menu and push

~ keep closer track of follow up

01/01/90 [enter] ~ Good Iuck!




President’s Club Monﬂﬂy

R
Views from the
Cruise
Company Throws
- Down in Clear Lake
 after Annual Meeting

, The Amencan Homestar Cor-
poration held its year-end an-
- nual meeting at the South Shore
Harbor Hotel on Clear Lake
(South of Houston) on the
weekend of July Sth through
10th. Attendmg were members
of management from both the o
‘ manufactunng and reta11 divi vi
sions along with Nat10nw1
top salespeople President’s
- Club watches, plaques and

‘,Duwn Clurk waves 1o the camerc
as her husband, Jim, waves down
' . the bcn‘ender

Oklchoma Cn‘y General Manager Exfraordlnalre
Jeff Goodrich, back from the dead, receives an
Presnden’rs Club Cerﬂﬂccn‘e Ah‘a boy, Jeff' :

“awards were handed out to the
‘top home and insurance sale
Vperformers ‘To give all attend- :
ing a better understandmg of
‘the company plan, Co-CEO’s =
Lad Dawson and Buck Teeter o
and CFO Craig Reynolds gave
a full-blown presentatlon of the
- road sho ‘

- On Saturday evemng, company %
) »personnel and their wives were -
treated to an evemng of food
and entertainment on board The

: Would you buy
a-home from

, Obwously :
disoriented, Jim

‘Taylor, Ruy

‘| McKinney, .lack
Maxey and -

' go on about

e ‘of fhe Seas

any of fhese
uys?

Mike Wullace

how great itis
to'be back on”
the Soveriegn

luxurious 100 foot pleasure

. craft, the Stargazer Every party e

: »'1s only as good as it’s guest hst :
thus makmg thi one of the

The gang partled well into the

:mght as the 11quor flowed and :
o rocked “We need to

The company would 11ke o rec- o

: ogmze Judy “Marge” Hahde

'/whole weekend It was ahug _

responsibility that she handled

Dave and Laurle Davns of

Mesqun‘e show off their pearly |

whn‘es G

(From Leﬁ) Robbxe Golden, Greg Burneh‘ Kevm
'Burnett and Jeannie Golden comment on how

e clean Housfon looks from a few mlles at sea.

with great success. Thank you! :
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| by Western will
| the office manager :
| name in a lottery
- | drawing for a dinner
- | for two!" You can
e
‘perfect applications
~{ in the manual dis-
tributed at the Office
| Managers  training
| seminar. Please re-
| member to : (1) fill
in the “Bll To” (at
- | renewal) section, (2)
| “incorporated city”
| space, (3) deduct |
- | $40 for policy fees §
when quoting 3 yr.
| ARG premiums or
.| American  Bankers §
premiums. ‘

ZENT

-
O
5"<2+

Za)2§c
o>

Z

' GOOD LUCK!

- |HATS OFF TO INSTANT
~ |LIVINGGULF
| FRWYFOR |
- | ATTAINING
|PD. VOLUME
| $29247PREMIUM |
GREAT JOB, TEAM!
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- The10
2 Commandments of
‘Sales
i Susan Lewzs

permrss1on

1 Professronahsm Be professronal in atutude appearance .
- and action. Make sure that your product, sales center and
- officeall make a pos1t1ve statement about you and your -

, busmess . , :

';2 Enthusrasm Marntam a fresh and enthusiastic attitade. -
Welcome every customer with a smile and a hand shake. Be

- excited about What you have to off -you have every rrght to "
“be. o T k

f} 3 Tlme Management Stay n contact with every customer‘
and every sale, every day Set realistic goals for yourself and

- make sure they are met. There isno substrtul:lon foryour L

personal mvolvement

4. Self Confidence Take pnde in knowmg that what you ;
have to give is the very finest this industry has to offer. Be

knowledgeable in all aspects of your busmess Take e

By advantage of all trammg offered

: ';,5 Honesty and Regutatlon On every apphcanon be

front” and honest with your lenders They are your life blood.' i

"' Always verify mformatron Yourpersonal credrblhty ison
- theline. =

" Denton Sales Manager Susan Lewrs has taken Buck Teeter’s “10 Comrnandments” for
management and reworked them to apply to our sales force Itis repnnted here wrth her

6. Sales Mix - Stress new home sales (90% or more of your 3
busmess) Used homes should be a sale of last resort

- T Mark-Ups Get maximum mark—ups umts delrvenes alone

~are not the answer. You can sell 4 units a month and not make .
ot a mckel Seta goal to have 90% of your monthly sales at maxi- =
mum advance To do this, you must first create value, thende-
liver ] 1t USE MODEL VALUE GU]DE PRICING ‘

LT Insurance Sell insurance products Wrth every contract
*Three years P. D on every sale, Credit Life on every sale.

*Unless lender restnctrons apply. The commg year will brmg
fewer restrictions. Remember if you aren’t sellmg your cus--

'tomers msurance someone else 1sl -

',9 Customer Satlsfactron Remember that the customer srgns o
: Vyour pay check.. He must be completely satisfied with you,
your product and your company He should be your best ﬁrend e :
* 'but he can be your worst enemy. A satisfied customer (one - 5
e who is fa]rly treated) is your most proﬁtable alternatrve ‘

: 10 Personal Growth Set personal goals that w111 lead to o
s your success. Seta pace. and maintain 1t Be msplred to be :
; your absolute best everyday“ : :

”Fallure IS not fatal but fallure to change mlght be.

(e Greenvrlle s Grand
 Opening .
-~ Brian Shear andCo o
},’_Do it Up Rzght* G

k) ln an ‘event that Chuck .
_ Carney, Jr. called “the best

o grand opening I've ever seen,”

- Brian Shear and staff (plctured !
_ atright) ofﬁc1ally opened
Advantage Housingin
‘Greenville. ‘Over 100 people o
attended ribbon cutting r
_ceremony, including the mayor T
' city councilmen, and members
o of the Greenvrlle Charnber of S osix solid deals Sa1d Shear
8 * shot at seven more.”
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Trafﬁc was: heavy all Weekend long “We took down e

President’s Club 94
Multlple Year Honors

Salesperson
Jack Doss
: Randy Wllson v
‘Dusty Kolman.
John Raine
Gary Robson
Billy Alt
Al Duran e
Walt Goswrck
- Dave Schwartz
* Randy Taylor
 Yvonne Garcia
~ Tom Threadglll

#ofyrsmPC

‘of Greenvnlle staff

- Dewayne Click
- Jack erhams
Chrrstre Lancaster 2

PRRRDDDWWWW W Lb,.;:-i-p-

“and. we ve got a good

) l@’avge 100w



